Title IX Mandatory
Reporter Training

August 4, 2025



Learning Objectives

» Recognize behaviors that fall under Title IX

» Understand Millsaps’ responsibilities and
your role as a mandatory reporter

» Know how and when to report incidents




What is Title IX?

Federal Law
prohibiting
discrimination on the
basis of sex in
educational
programs or
activities operated
by recipients of
federal assistance.




Rights Under Title IX

All members of the Millsaps community have the
right to:

» Be free from all types of sex discrimination

» Submit a complaint in good faith

» Know of complaint procedures and options for
resolution (formal and informal)

» Expect a complaint to be thoroughly
investigated when it falls under our
jurisdiction

» Receive supportive measures

» Be free from retaliation

» Be advised of the outcome of an investigati




Issues That Fall Under Title IX

Prohibited Conduct Jurisdictional Requirements

» Sexual violence/assault » On-campus or at a
» Dating/Domestic college program or
violence activity
» Stalking » Between those currently
working/enrolled at the

» Discrimination,

harassment, or unfair .
treatment based on » In the United States

gender/sex or pregnancy

college.

» Sexual exploitation

» Creating a hostile or
discriminatory
environment

» Sexual harassment

v

Quid pro quo
» Retaliation




Consent

I REELY GIVEN

Both partners have the freedom to say yes or no.
Consent does not involve any type of pressure,

IREVERSIBLE =

Anyone can change their mind at anytime -- even
if you are in the middle of the affection.

I NFORMED

Both partners need to know exactly what they
are consenting to every single time.

e(oly)
E NTHUSIASTIC

Both partners should be excited and very much
interested in what is happening. If they are not
STOP immediately.

S PECIFIC

Each individual affection requires consent each
time. Even if you have done it before.



https://www.google.com/search?q=tea+and+consent+video&sca_esv=8214f2fdfa3e48e1&udm=7&biw=1912&bih=956&sxsrf=ADLYWILmJKJW_Xzx_tK0oVMqjOJZOFTgBg%3A1736800436627&ei=tHiFZ6r3JbPiwN4PvamS4Qs&ved=0ahUKEwiqocjoxfOKAxUzMdAFHb2UJLwQ4dUDCBA&uact=5&oq=tea+and+consent+video&gs_lp=EhZnd3Mtd2l6LW1vZGVsZXNzLXZpZGVvIhV0ZWEgYW5kIGNvbnNlbnQgdmlkZW8yBRAAGIAEMgUQABiABDIGEAAYFhgeMgYQABgWGB4yBhAAGBYYHjIGEAAYFhgeMgYQABgWGB4yBhAAGBYYHjILEAAYgAQYhgMYigUyCxAAGIAEGIYDGIoFSNkkUM8FWJ8icAV4AJABAZgBrgGgAcIOqgEEMTkuMrgBA8gBAPgBAZgCGKACkw7CAgoQABiwAxjWBBhHwgIIEAAYFhgKGB7CAggQABiABBiiBMICCBAAGKIEGIkFwgIHEAAYgAQYDcICBhAAGA0YHsICBRAhGKABwgIEECMYJ8ICBxAAGIAEGArCAg0QABiABBixAxgUGIcCwgILEAAYgAQYsQMYgwHCAgoQABiABBgUGIcCmAMAiAYBkAYIkgcEMjEuM6AHyX0&sclient=gws-wiz-modeless-video&safe=active&ssui=on#fpstate=ive&vld=cid:9b3b7e5f,vid:pZwvrxVavnQ,st:0

Consent is like Riding a Bike




Millsaps’ Responsibilities




The College’s Responsibilities

» Adopt equitable policies
related to Title IX

» Designate Title IX
Coordinators

» Designate and train
mandatory reporters

» Conduct trainings for the

> o campus community

» Take prompt and effective

R 1.
MILLSADS iy et . . _
COLLEGE A action regarding complaints

- » Conduct timely investigations
that are separate from
criminal investigations

» Use the preponderance of
evidence to determine
responsibility




What does the Title IX
Coordinator do?

» Ensure the Title IX process is completed in
a fair and timely manner

» Process initial complaints, assist with
providing supportive measures, and lead
all parties through processes

» Implement and oversee Millsaps policies
and proceedings pertaining to Title IX.

» Plan and oversee Title IX trainings

» Serve as a resource for all Title IX-related
matters




Millsaps College Title IX Team

Student Reporting Faculty & Staff Reporting

Patrick Cooper

Director of Residence Life
& Title IX Coordinator
coopeap@millsaps.edu
601.974.1469

College Center 328

Athletic Reporting

Jaime Fisher

Head Women’s Volleyball Coach
& Associate Athletic Director
fishejb@millsaps.edu
601.974.1475

Hall Activities Center 214

Melinda Barrow
Director of Human Resources
barrowma@millsaps.edu
601.974.1443

Academic Complex 105



mailto:coopeap@millsaps.edu
mailto:barrowma@millsaps.edu
mailto:fishejb@millsaps.edu

Mandatory Reporters &
Confidential Resources

» The following are considered mandatory reporters:
» All faculty and staff members
» Directors, coaches, and assistant coaches

» Campus safety officers or contracted security
professionals

» Student employees in responsible positions
(RAs/orientation leaders)

» Confidential campus resources
» Campus Counselors: counseling@millsaps.edu
» Campus Nurse: health@millsaps.edu
» Office of the Chaplain: chaplain@millsaps.e



mailto:counseling@millsaps.edu
mailto:health@millsaps.edu
mailto:chaplain@millsaps.edu

Your Responsibilities

» Report all Title IX related ? %
behaviors to the Title IX \\
N\

Coordinator immediately %

» Inform the student you are
not a confidential resource

» Provide only basic
information needed to
initiate an official response

» Cooperate with
investigations if called
upon

Do NOT try to decide on your own whether an incident
falls under Title IX. Notify the Title IX Coordinator and
let the Title IX team review the situation.




How to Report




Reporting

» In an emergency or to initiate a criminal report,
call Campus Safety at 601-974-1234
» Complete the online Title IX Form

» Go to Millsaps.edu/title-ix

File a Sexual Misconduct or Title IX Complaint

Please file any reports or complaints via this form.

» Meet with a Title IX team member.
» Scan the QR Code in the Title IX pamphlet

Not all reported behavior initiates an investigation or
may constitute a violation of Title IX. The Title IX
Coordinator can provide more information about your
options, rights, and resources.



https://millsaps-advocate.symplicity.com/titleix_report/index.php/pid506957?
https://millsaps-advocate.symplicity.com/titleix_report/index.php/pid506957?

What Happens After |
Report?

Conduct reported to responsible employee

Conduct reported to Title X Coordinator
]

Intake Process/Prenvestigation
Supportive measures issued to complainant

Jurisdiction and scope reviewed
Option provided to file a formal complaint
Written notice of rights and resources provided

¥

L

Conduct meets definition of Title IX |

.+.

Conduct does NOT meet definition of Title IX

L

MO Formal Complaint

¥
| Faculty/Staff Respondent

Formal Complaint |

*
Student Respondent

!

Title 1%
Coordinator
agrees.

Supporive
measures
only.

Title 1%
Coordinator
disagrees.

Initiates
formal
complaint.

Motice of Informal
; =+ resolution or Human Resources Process Student Conduct Process
Allegations complaint |
— dizmissed I |
Investigation — . Fe ¢ 1 1
Heari If thiz process reveals that the conduct does meet the definition of
|ﬂ| Title [X the Tifle [X process will begin

| Appeal |
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